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Overview 

BD Foundation organized the 5
th

 edition of I Inspire 2017, National Inclusive Leadership Conference on Friday, April 

21st 2017 at Crowne Plaza, Gurgaon. 

Aimed at being a world class, inclusive leadership learning extravaganza for corporate professionals, leaders, 

managers, entrepreneurs and NGOs alike, the event was a confluence of ideas, a convergence of thoughts and 

celebration of the spirit of diversity and inclusion.  

With participation of over 250 individuals, the idea was to learn, educate, connect and inspire together. It became 

an opportunity to meet inclusive leaders as they showcased their innovative thoughts, practices and shared their 

success stories.  

Conference Objectives 

 Engage attendees in hands-on experiences 

 Focus on practical, specific solutions 



 Raise awareness of international best practices 

 Equip attendees with applicable strategies and useful tools 

 Spark mentoring relationships and new networks of support 

 

Introduction to the Theme:  I INSPIRE INFINITE POTENTIAL  



The human mind has infinite potential. We have barely begun to explore our potential. There is no limit to the 

number of ways that we could organize our lives and society. People from different backgrounds bring a new and 

fresh approach to problem solving. At I Inspire we celebrate the differences.  Our view of people from different 

and varying backgrounds means their perspective will be unique and may very well add a new view to an existing 

problem. Often, we find those differences create amazing things. Things we never would have considered before. 

 

 

About The Organization 

BD Foundation is a not for profit organization providing a platform for creating awareness on inclusive practices, 

conducting research & building a platform to promote inclusive leadership. As a Global Top 10 Diversity Consulting 

firm, we recognize that every organization has unique talent management needs which cannot be addressed with 

a simple “one- size-fits-all” approach. That’s why we take the time to understand our client’s business objectives 

and provide solutions tailored to meet those head-on. Our interventions help organizations promote a culture of 

respect, performance and equal opportunities for all. We believe organizational success depends on creating 

diverse workforce providing equitable work opportunities to drive innovation and business performance. 

Our Vision 

BD Foundation strives to create an inclusive world where every human respects fellow human with their 

differences and champions equal opportunity. 

In accordance with this year’s theme, we experienced the presence of Infinite Potential in a room packed with 

attendees. Opening remarks by the CEO of BD Foundation, Sarika Bhattacharyya, brought about a flurry of 

enthusiasm and excitement in the audience for yet another promising year of I-Inspire. 



Ms. Lakshmi Rebecca, award-winning entrepreneur, filmmaker, anchor and vlogger who shared the vision of the 

Organization discussed the agenda and introduced the day by Saluting leaders which inspire Infinite Potential. 

Being a truly inclusive event, our Sign-Language Interpreters worked to interpret the conference with immense 

vigor and enthusiasm. The Live Wall showcased the buzz on social media and featured tweets from across the 

packed room! 

 
Panel Discussion 

Title: Leadership Stories on Infinite Potential 

Moderator: Ranjana Deopa 

 

In its literal sense, Infinite Potential breaks barriers of restrictions and opens multiple doors for human beings to 

innovate and grow. Women represent a growth market more than twice as big as China and India combined. They 

control $20 trillion in global consumer spending, own or operate between 25-33% of all private businesses, and 

earn an estimated $13 trillion. This “power of the purse” is growing rapidly; expectations are that it will swell to 

$18 trillion by 2014. Specifically, we find that companies fail to realize the full innovative potential of women in 

their midst because leadership either doesn’t know how to elicit their insights or lacks the perspective necessary to 

endorse their ideas. It’s hardly surprising that women have valuable insights when it comes to devising products or 

services that better serve female clients and customers. 

The panel discussion was a fine example of how we can get motivated and encouraged by our leaders who define 

the Infinite Potential in the corporate world. 

 



Panelists: 

 Uma Ratnam Krishna, CEO, Barclays Shared Services 

 Apurva Purohit, President, Jagran Group 

 Dilshad Master, Operations and Business Development, Mercury Himalayan Explorations Ltd. 

 Anurag Batra, Chairman & Editor-in-Chief, BW Business world & Exchange4Media Group 

 Kanika Tekriwal, CEO at JetSetGo Aviation Services Pvt Ltd 

The Discussion started with Uma sharing her diverse career experiences and advising to the audience to never stop 

experimenting till they finds their calling. Dilshad shared her inspiring story of how she took charge of her life post 

the discovery of Cancer in 2012. It taught her to slow down, aspire to be fit and take a step back to live in the 

moment. 

Apurva shared a gainful insight about how building up your profile was secondary to building a reputation for 

yourself. Her impactful thought shared with the audience was that 30 years later, one could not possibly change 

their narrative so one should work towards building that instead of a redundant CV. 

Anurag Batra’s inspiring introduction can be summed up using the words from his LinkedIn Profile- “Just over 

twenty three years ago, I was reading India’s oldest and premier business magazine BW -Business world and today 

I bought it. Dreams really do come true!” 

Kanika, one among the Four Woman CEOs in the world from the Aviation Industry represents Youth full of 

aspirations and potential shared her success mantra -“I have always believed in the power of the mind – If you 

believe it, you can do it. The events one face in their lifetime are nothing but a reciprocation of a combination of 

their thoughts and actions. If you think, you believe and are determined to do something; your actions 

automatically work towards achieving it.” 

 
Key points Highlighted 

 
“When your days are robotic and monotonous at work, realize that it’s time for a change”- Dilshad Contractor 

“Every time you want to succeed, just raise your bar!”- Anurag Batra 

“Step up women! Take the challenge and do not be underestimated.”- Dilshad Contractor 

“Are women conditioned to not question their incentives?”- Kanika Tekriwal 

“Ask for a promotion or a raise, it shows that you value yourself”- Uma Ratnam 

“Successful people are like Swans, no one sees the struggle under water”- Anurag Batra 

“Work does not speak for itself, Get up and speak and use the WORD “I “more often!”- Apurva Purohit 

The panel got us thinking how we plan to evolve and bring up the next generation especially the women who still 

consider themselves to be “tentative”. Our aim should be focused to have an open mind to learn regardless of the 

gender. 

 
Wings to my Dreams – Udaan 



Discussion with Dr. Rashmi Tiwari 

Moderator- Lakshmi Rebecca 

 

Dr. Rashmi Tiwari is Founder & Director of Aahan Tribal Development Foundation (ATDF,) Fellow of Vital Voices 

(USA), Fellow of SIMP and a Certified Leadership Coach from Neuro Leadership Institute. 

Dr. Rashmi Tiwari is an anti-trafficking crusader who has been working for the past 5 years with at-risk tribal girls 

and women in the Naxal areas of Jharkhand. 

After completing her Doctorate in Economics she started her professional career from Associated Chambers of 

Commerce (ASSOCHAM). Soon after took the leadership position as Director at American Chamber of Commerce 

(AMCHAM) in India and then Executive Director at CEO Clubs of India. 

She used to actively help social welfare organizations by providing them guidance and connecting them with 

corporate donors in her attempt give back to the society. In one of such funding related cause she went to a small 

village in Orissa. The plight of the tribals who were offering their children to her in exchange of money shook her 

to the very core and had such a powerful impact on her that she quit her corporate life and dedicated herself to 

the cause of preventing trafficking of tribal girls and empowerment of tribal women. 

“They don’t live to dream, they dream to live!” 

Rashmi shared the shocking truth about the plight of women in our country and how vulnerable the girl children 

are. An impactful story included that of a family in Jharkhand which could not afford to clothe all of their three 

daughters at the same time, made everyone question the existence of an ever so wide economic gap in our 

country. It was then that Rashmi questioned herself and whether it was only the responsibility of the Government 

to reduce this gap. It is thus, an equal responsibility of all of us as citizens of our country. 



The idea behind “Udaan- Wings to my dreams” is aimed at the domino effect of one nominated woman leader 

attending the program and educating 10 other in her village. 

The program was attended by 14 Udaan fellows who belonged to the Naxal areas of Jharkhand.  One of the biggest 

challenges for Rashmi was to find a stairway of hope and safety for these fellows with a dual resistance from the 

Naxals on one hand and the political bureaucracy on the other. 

Invited to join the discussion were two tribal leaders who shared their inspiring stories about breaking stereotypes. 

Rupanti Munda despite all odds, played football and coached a team of 18 without shoes and proper nutrition.  

Additionally, the discussion was joined by Biresh, a pink auto driver from Jharkhand developed a sound 5 year 

roadmap for herself during the Project Udaan workshop taken by Dr. Rashmi Tiwari, Founder & Director, and 

Aahan Tribal Development Foundation. She is now helping other tribal girls by assisting them in setting up their 

businesses. She has formed a support network of women by mobilizing other pink auto drivers in the Ranchi city 

and is investing in buying shops to set the business up and running within next few months.  

Saluting the spirit of these tribal leaders, we must never forget that we are equally responsible to give them a 

platform in our society to excel. 

BD Foundation salutes these women and supports Aahan Tribal Development Foundation and their efforts. Project 

Udaan handpicks such incredible change agents through a rigorous selection process which empowers the 

participants who in turn empower others and thus it creates a strong multiplier effect on the development of 

members of tribal community; tribal women and girls in particular and other members of the tribal community in 

general.  

 
Panel Discussion: Crystal Gazing 2030: Future Trends in Work Place  

Moderator: Rashmi Mandloi 

https://www.aahanfoundation.org/
https://www.aahanfoundation.org/
http://www.bdfoundation.in/


 

Panelists:  

 Rajesh Balaji, Head – Human Resources, Standard Chartered Global Business Services Pvt., Ltd., India 

 Anjali Byce, Director Human Resources SKF India 

According to Elon Musk, the only qualification required in the future is that of a “Functioning mind”. 

Rashmi unveiled the research reports for Future of Work with 21 CHRO interviews across industries sharing their 

perspectives. 

The panel discussion started with Rajesh focusing on the skills of the future which include the knowledge of 

mathematics along with creativity. According to the panel, jobs in future will be contractual in nature and with the 

algorithms that we design today, human effort will be reduced extensively. Office spaces will no longer be an 

imperative to work collectively. 

Anjali’s stance was about “Machines running Machines” and the concept of Subject Matter Expertise taking the 

lead. There will be several career choices to choose from and expertise could take you to a whole new level. 

A characteristic to describe the future of work by both our panelists is as follows: 

Rajesh- On your toes! 

Anjali – Agile 

Key points Highlighted: 

Artificial Intelligence has got 86% accuracy in identifying cancer 



Focus on the strengths of people, you will naturally tap into their most dominant potential. 

The Future of work should consider the importance of “Talent Loaning” 

 
Interactive Breakaways 

 
Breakaway Leadership: Infinite Potential for your Leadership Journey – Apurva Purohit 

 

 

Apurva Purohit is the President of the Jagran Group, one of India’s largest multi-media conglomerates. As part of 

her mandate she handles the group’s portfolio across several verticals including print, radio, digital and outdoor. 

She was responsible for one of the most significant M&A’s in the media space last year when, Radio City which she 

ran successfully for a decade; got acquired by the group. 

In the decade she ran Radio City for IVFA, one of India’s leading private equity funds, the network became among 

the largest (4x its original turnover) and most profitable networks in the FM industry. Radio City was also judged as 

one of the Top 20 places to work in across several industries in the Great Place to Work Survey 2015. 

She is an Independent Director on the boards of Mind tree Ltd, a global information technology solutions company 

with revenues of over USD 430 million and Meru Travel Solutions Ltd, India’s first radio cab service. 

She is also the author of the national best – selling book “Lady, You’re not a Man” – the Adventures of a Woman at 

Work. Through the book Apurva talks to men and women in the work force offering practical advice on how to be 

successful and happy at home and at work, through emotional intelligence and maturity in managing relationships 

both with oneself, and with others. 



She lectures extensively on “Leadership Skills”, “The Diversity Triad – How to Cope with the Challenges Working 

Women face “and “Building Great Places to Work” 

Apurva shared her perspectives on leadership, success and happiness. She touched upon the ultimate dichotomy 

of human beings of perpetually wanting something and not achieving it. 

Apurva discussed how human beings have evolved over the years to only accept that there is infinite potential to 

learn and grow. 

 
Key points highlighted: 

The Happiness equation is 50% based on genetics, 10% on circumstances and 40% on the voluntary choices you 

make. 

Make stepping stones for yourself instead of stumbling blocks. 

Success and Failure are relative in nature 

Take charge of your life and choices 

 
Breakaway Inclusion Roundtable: Inclusion driving Infinite potential –Policy Making & 

Best Practices on Inclusion -Gayathri Ramamurthy 

 

The interactive breakaway session was about sharing dialogues with HR Leaders, D&I Professionals & Business 

leaders engaged in diversity in their organizations along with insights from the DIF group on how to make India 

more inclusive. Expert comments from Shachi Irde, Executive Director, and Catalyst IndiaWRC were drawn. 



The session was moderated by Gayathri, an HR professional and currently responsible for Diversity & Inclusion 

(D&I) in India. She also enables a safe and equitable workplace for employees, through the Grievance Review 

Forum (GRC) and Policy on Prevention of Sexual Harassment (POPSH) forums. Additionally, she is part of the core 

team of the global program on Women@capgemini, to enable gender balance and build a platform for women to 

accelerate into leadership. 

As lead for D&I, she is required to break into bias, raise the level of awareness and ensure that Capgemini is an 

equal opportunity workplace across all forms of diversity seen in society. Through the Grievance Review Forum, 

workplace issues are addressed based on a process and policy. Policy on Prevention of Sexual Harassment is 

conscientiously managed as per the requirements of the Law. 

Gayathri brings with her an abiding passion in enabling transformation aligned to the organizations’ vision. Be it 

her role in setting up the talent acquisition process for engaging potential senior talent or in her role to build and 

develop leadership capability for tomorrow, she has been instrumental in opting for unchartered territories. 

 

Breakaway Laughter: How to lighten up despite it all – Shilpi Singh. 

 

Shilpi Singh shared the essential elements of a good network & helped participants to forge new relationships. 

Shilpi Singh, Managing Partner BD Foundation with more than 20 years of corporate experience leads the Coaching 

practice in the region.  Shilpi is also on Board of Swechha, one of the best known NGOs of India, working in space 

of environmental issues. She has had 14+ years of HR experience with some of the world’s best media companies – 

Ogilvy & IMG. She has handled PAN India responsibilities and challenging global matrix across multiple industries 

including FMCG, Luxury, Bank Telecom, Technology, Manufacturing and more. She now plays the role of a 

Performance Catalyst, working with individuals and organizations to better their performance, profitability and 



purpose. Shilpi has been trained and certified by Results Coaching System (Australia) and is amongst the early 

believers and practitioners of executive coaching in the country. She is also a certified Emotional Intelligence 

practitioner. A multi-tasker, she also runs a chain of homestays in India – Cinnamon Stays, Granny’s Inn. 

 
Panel Discussion: He for She - Fireside chat 

 
Moderator: Anjali Singh 

 

While women make up 51.5% of all managers, much fewer women rise to the C-suite. A survey of 25,000 Harvard 

Business School graduates found that although male and female graduates had similar levels of ambition, men 

were significantly more likely to have positions in senior management, direct reports, and profit-and-loss 

responsibility. We know having a sponsor who supports your career can help level the playing field for women. So 

who are the men in your organization known as informal champions of women, for the way that their behaviors 

advance female leaders? And what do they have in common? We wanted to know more about what these men do 

differently. How do they stand up to pressure from peers or the expectations of outmoded organizational 

cultures? How do they use their power to create diverse, inclusive organizations? 

 

Panelists: 

 Sanjay Modi, Managing Director, Monster.com 

 Sameer Chadha, CEO, KPMG Global Services Pvt Ltd. 



Anjali initiated the panel discussion with comments from Sanjay and Sameer, discussing the need to involve men in 

more women-centric programs.  

Sameer quoted an example from his life, acknowledging the strength of his mother during a grueling medical 

treatment. Hence, it can be comfortably stated that women have more emotional strength compared to men. 

Sanjay claims that women have an advantage when it comes to mentoring. Denoted by pointers below: 

 Women do not jump to conclusions. 

 They have an external perspective because they are not bound by organizational threads. 

 They become the star performers in the organization. 

Sameer claims that mentoring fails when there is too much emphasis and focus on the goal rather than the mode 

to achieve. Even though it has never been a better time to be a woman in the corporate world, they tend to 

question themselves if they are capable enough to do the job. 

Another comparison analysis that must be done is between sponsoring and mentoring. Anjali and Sanjay explained 

the difference between the two and Anjali took an example from Genpact when men sponsored two women 

during a ‘best practice’ discussion. 

Best practices by Monster: 

Sanjay discussed the best practices of the organization by sharing that Monster has been an equal-opportunity 

employer since 2001 and as an ethical practice of the business, they do not entertain any requests from employers 

to hire male or female candidates for particular jobs. 

According to the Monster Salary Index, women are still paid 25% less compared to men. Hence there is still an 

evident disparity between male and female pay structures which should be mitigated with conscious efforts from 

men and women. 

Best practices by KPMG India: 

According to Sameer, even though discussions on culture bias are evident, there is still a strong need to show real 

work happening at the grass-root level. 

We need to focus on mindsets of the workforce which is evident from the comments people make on floors which 

lack gender sensitivity. 

The need of the hour is to focus on the cultural element rather than the policies. 

Another topic that Anjali initiated was related to the mindset of employers who think it is ultimately an overhead 

to hire women because eventually they deviate from their career path due to lack of family support and 

encouragement from peers. 

To make the discussion more exciting, a question from the audience for the panelists was on how women support 

other women in their organization. Sameer responded by sharing efforts like conducting agnostic programs  for 

employees and efforts like addressing ‘maternity leave’ as ‘parental leave’. 

Key points highlighted: 

The future should not focus on making it a “woman-centric” mindset but an equal-opportunity for everyone. 

“Level- playing field instead of a fast-track for women!” - Sameer Chadha 



“Success has many fathers but failures are orphan.”- Sameer Chadha 

“Mentoring is a mutually rewarding process because a mentor becomes a mentee through the course as well” - 

Sanjay Modi 

“Indian women are paid 25% less than men” - Sanjay Modi 

 

Panel Discussion: Nationalism: Inclusion or Illusion 

 
Moderator: Vinod Dua, Media Personality 

 

Nationalism is a powerful force. It’s the glue that holds folks together especially in challenging times.  It celebrates 

a country’s culture, history and religion.  It instills national pride and a sense of strength while also, at times, 

creating scapegoats, real or imagined. There are those who argue that Nationalism is necessary to have a well-

functioning democracy. They point to Nationalism’s objective of having all citizens of the nation identify with the 

same culture, among other criteria. This is accomplished by standardizing the language, education, legal codes, 

media, and so on.  They say that only within such a community is it possible for a modern democracy to function; 

that without such a national community, it’s impossible to have democratic debate.  But we also wonder how does 

it help to celebrate the diversity which has been co existing in India. Is the definition of Nationalism absolute or is it 

something each individual identify with it differently? 

Panelists: 

 Vrinda Grover, Advocate, Supreme Court of India 

 Nipun Malhotra, Co-founder and CEO of the Nipman Foundation 

 Onir, Director at Anticlock films 

 Gurmehar Kaur, Student, Delhi University 



The discussion was initiated with a quote from Vinod Dua enlightening the audience with the concept of 

Nationalism.  

Vrinda Grover, one of the 100 most influential women and Human Right activist claimed that Nationalism is not 

about a dominant majority pushing their views to the masses.  

According to Nipun, every person has various identities therefore if one has to promote nationalism, it can be done 

in various contexts rather than just a single act. 

Onir shared his personal story which was a brief account of how he was considered an “anti-national” for he is of 

Bhutanese origin and has different sexual preferences. 

Gurmehar joined the discussion by questioning if people treated other soldiers’ families in the same way they 

treated her. Thanks to social media these days, the youth is much more politically aware and active compared to 

the youth a decade ago. 

The discussion was filled with real-life scenarios and examples. Vinod Dua shared his experience of visiting Pakistan 

often and being culturally aware of the similarities the countries have. The panelists briefly discussed the 

difference between a massacre and riot taking the example of the Anti-Sikh sentiments in 1984. 

Hence, one should not be penalized for holding a viewpoint. Democracy is the first step to inclusion. 

Key points highlighted: 

“Diverse views of people cannot be termed as anti-national”- Vrinda Grover 

“Can students be called Anti-National just because they have a certain opinion?” - Onir 

 
I-Inspire Awards Ceremony 

 
I Inspire Leadership Awards celebrate leaders, innovators, thinkers and doers around India working to strengthen 

women’s voice, being inclusive in their approach and increase economic opportunities. These are the crusaders 

who have given it their all to put an end to discrimination and disadvantages that millions of women face. These 

are real life heroes and role models who bring hope along with results at ground reality level. 

I Inspire Social Inclusion Awards 

 
Women Rights Award  

The Women Rights Award honors a leader who has taken action to protect and restore the rights, safety, and 

dignity of women and girls, exploited by gender-based violence. They have contributed significantly – often against 

great odds and at great personal risk – to increase awareness of the injustices women face on account of their 

gender. 



 

The recipient, Dr. Rashmi Tiwari, is Founder & Director of Aahan Tribal Development Foundation (ATDF,) Fellow of 

Vital Voices (USA), Fellow of SIMP and a Certified Leadership Coach from Neuro Leadership Institute. 

Dr. Rashmi Tiwari is an anti-trafficking crusader who has been working for the past 5 years with at-risk tribal girls 

and women in the Naxal areas of Jharkhand. She has been selected as one of the emerging women business 

leaders from India under the Fortune/US State Department Leadership Mentorship Program. She was mentored by 

Ms. Anne Mulcahy, Chairperson & CEO, Xerox Corporation and also featured in Forbes magazine. Dr. Tiwari has 

earned fellowship from the VV Lead Program, which is an initiative of Vital Voices and DFID. Vital Voices is A US 

based NGO and offshoot of Vital Voices Democracy Initiative established by Hillary Rodham Clinton and Madeleine 

Albright 

 

 

 

 

 

 

 

 

 



Social Innovation  

The Social Innovation Award recognizes an innovative leader who finds solutions to expand economic 

opportunities, relieve poverty, or increase the financial inclusion of marginalized communities. This is for the 

individuals who attract, support and inspire some of the most innovative, high-impact social entrepreneurs in India. 

 

The recipient, Abhijit Sinha started DEFY amidst many learning experiments he developed in a small village in rural 

Karnataka. These experiments have led him to believe that learning (or education) must be defined by the learner, 

based on his/her own context, instead of the top down practice that exists currently in mainstream education. He 

was able to create a first learning space where learners designed their own education based on curiosity and 

interest. 

These spaces are called Nooks. Abhijit and his team has created three Nooks, in India and Uganda, and are taking 

the concept to the rest of the world. 

Abhijit has also developed several other social innovations, most notable among them being Bodacart – a 

$500 ambulance in Uganda. 

 

 

 

 

 



Young Trailblazer  

The Young Trailblazer Award recognizes a young pioneer whose vision, contribution, and leadership has broken 

through barriers, and brought people together to take action that hastens shared progress.  

 

The recipient, Faith Gonsalves, believes that an inspiring music class can be the beginning of social and personal 

transformation. She is an educator and social entrepreneur, and founded the “Music Basti” project in 2008. Music 

Basti connects at-risk children, artists and youth, with the aim to inspire growth and a sense of community through 

a creative and joyful music learning experience. As the Executive Director for Integrated Development Education 

Association (IDEA), Faith leads projects on issues related to education and gender equity in New Delhi, India. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Community Excellence Award 

The I Inspire Community Excellence Award recognizes individuals who have made an outstanding contribution to 

their local minority community – age, disability, gender, LGBT 

 

The recipient, Nipun Malhotra is co-founder and CEO of the Nipman Foundation that works in the area of health 

and advocacy for Persons with Disabilities. He is a visiting Research Fellow at World Enabled, a Pineda Foundation 

initiative. He is the brand ambassador of Umoja Travels, India’s first accessible travel company. And is on the board 

of Directors at Vishwas, a non-profit working on disability and development. Malhotra is also the Executive 

Director of Nipman Fastener Industries – a leading automotive fastener manufacturing company in India. 

Since 2015, Nipun has been at the forefront of numerous efforts to ensure access for the disabled.  The wheelchair 

access filters in restaurant listings on Zomato, the availability of wheelchairs at the recent NH7 and the Jaipur 

Literature Festival, are direct results. He also lobbied with the Delhi Government to get the Disabled exempted 

from the Odd-Even car rule. 

 

An avid tweeter, Nipun writes regularly on Disability issues. His writing has appeared on Scroll.in, the Indian 

Express, and NDTV Blog etc. He has also authored a comic titled ‘No red card for the disabled’. 

Nipun was born with Arthrogryposis, a rare congenital disorder. He is a wheelchair user. 

 
 
 
 



I Inspire Corporate Inclusion Awards 

 
Employee network Excellence 

The Employee Network Excellence Award recognized the Network which has been able to demonstrate its impact 

in shaping and driving the Diversity & Inclusion agenda; and demonstrated the sustained value it has added to the 

business. 

 

The recipient, Ernst & Young is driven by the idea and practice that “Diversity is about differences and 

Inclusiveness is about leveraging them”. The plan to transform their vision into action by providing a commitment 

to their people, especially women with new and better ways of working and helping women make informed 

choices at every step of their careers. 

EY has “MOMEY” programs for working mothers and welcoming mothers returning after maternity leave. 

 

 

 

 

 

 

 



Gender Mainstreaming 

This award recognizes an organization that has initiated and successfully lead programs to remove ‘gender related’ 

barriers and has sustained gender diversity initiatives, policies and processes within their framework to assure 

improved working experience and engagement levels of all employees. 

 

The recipient, RBS advocates that Inclusion is its road map to creating a culture where people feel comfortable 

being their true selves and knowing they are supported. Their focus is on gender balance with an aim of 30% senior 

women in their top three leadership layer by 2020 and a 50/50 balance across the organization by 2030. The 

enable inclusion through “Capability building”, “Culture”, “Care” and “Connect”. 

 

 

 

 

 

 

 

 



I Inspire Leadership Awards 

Millennial Impact  

“The Millennial Impact Award” recognizes a dynamic young leader who is making a significant stride in business 

sectors or contributing to community.  

 

The recipient, Kanika Tekriwal is an entrepreneur who is a relentless pursuer of hope, positivity and drive – Ms. 

Kanika Tekriwal was not only chosen as one of the 100 most inspirational women in the world by BBC but also 

recognized by Forbes Asia as one of the 30 under 30 leading entrepreneurs in Asia amongst various other 

accolades. Her energy is infectious and compels everyone around her strive for even greater success. A marathon 

runner, a painter, a traveler and more – she is redefining her life every day. 

 

 

 

 

 

 

 

 



Woman of Influence  

“The Woman of Influence Award” recognizes a woman who is making significant strides in business sectors or 

contributing to community through her vision, leadership skills and passion. 

 

The recipient, Shaili Chopra, is one of India’s top television editor-presenters. She has a prolific journalism, which 

has now furthered her into entrepreneurship, allowing her to use her news skills to create meaningful content for 

the web. In her last role, she was the Senior Editor and Lead Anchor at ET NOW, the Economic Times Business 

News Channel and earlier with India’s largest TV network NDTV where she was part of the core team that set up 

their business channel NDTV Profit. 

In March 2016 Shaili was announced one of India’s Top 50 Most Influential Women in Media, Marketing and 

Advertising by IMPACT Magazine. She is the founder of two success startups called GolfingIndian.com and 

SheThePeople.TV 

Shaili’s startups have been official partners of the government’s efforts such as Startup India Initiative, Make in 

India initiative, TiE’s Start up Expo and many more. In 2012, 

SheThePeople.TV is the biggest storytelling platform for women achievers in India. 

Shaili received India’s highest honor in journalism The Ramnath Goenka Award for best in Business Journalism. She 

also won the Media Foundation Best Business Anchor Award for 2010 and in the same year the Federation of 

Indian Industry (FICCI) gave her the Young Women’s Achiever Award for contribution to media. She also won the 

News Television Award for the Best Reporter in India in 2007 and later in 2008, her business-golf show Business on 

Course, won the Best Show Award. 

 



Inclusion Leadership  

This Award recognizes an individual for his/her efforts aimed at promoting diversity awareness, representation and 

inclusion within the India Inc. S/he would have shown a passionate commitment towards D&I agenda other than 

their own KRAs and have been influencing their organizational team and stakeholders consistently to adopt the 

inclusive culture. 

 

The recipient, Deep Kalra is the Founder and Group CEO of India’s leading online travel 

company, MakeMyTrip.com. Launched in India in 2005, MakeMyTrip (MMT) is today the largest travel company in 

the country. In August 2010, MMT became the first Indian travel company to list overseas through a highly 

successful IPO on NASDAQ. MMT has been consistently recognized among the ‘best companies to work for’ in 

India. In July 2016, it ranked as the No. 1 ecommerce company to work for by the Great Place to Work Institute, 

India. 

Having steered the MakeMyTrip business as CEO since its inception in 2000, Deep took on the role of Group CEO in 

August 2013, to focus on Strategy, M&A and international businesses. 

Deep was the President of The Indus Entrepreneurs (TiE), Delhi from 2013 – 15 and currently serves on their Board. 

Deep is a Founder of Ashoka University and serves on their Governing Council and Board. He is a founding member 

of “I am Gurgaon”, an NGO focused on improving the quality of life in Gurgaon. 

 
 

 

 

http://makemytrip.com/


Panel Discussion: Chat with Inclusion Champions  

 
Moderator: Sarika Bhattacharyya 

Discussion with the panel was focused on hearing the panelist’s leadership journey to create an ecosystem of 

Inclusion & Innovation and their challenges in terms of creating an inclusive organization. 

 

Panelists: 

 Deep Kalra, Founder and Group CEO, MakeMytrip.com 

 Shaili Chopra, Founder of GolfingIndian.com and SheThePeople.TV 

Being among the top 50 most influential women in Media, marketing and advertising, Shaili shared her journey 

and her experience of covering 26/11 attacks. Shaili was ranked among the 30 witty, intelligent and incredibly fun 

Indian women to follow on Twitter by CNN-IBN. She was also voted among the top 50 to follow by WOW Factor 

Asia. Even though she is among the few women who studied Business Journalism, she observed tremendous 

growth potential in the field with the growing economy of the country. 

Deep Kalra shared insights about his challenges of competing with travel agents and how inclusive the culture of 

Make My Trip is today, a journey which is truly commendable. 

Makemytrip has a new line of business for women who seek flexibility in work hours and can offer their expertise 

to the travel industry from personal experience. It is a cost-centric method which works as a win-win situation 

from both the organizational and consumer point of view. 



Closing remarks and Summary 

 

The event was closed with the melodious music and songs with the hope of driving through the course of Infinite 

Potential, “Aashayein” was just the apt song describing the thoughts of the attendees. Sarika Bhattacharyya 

thanked the team for their contribution towards the success of the event. 

We look forward and ahead towards a world full of possibilities and potential, see you in 2018! 

 
 
 
 

 

 

 

 

 

 

 


