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ABOUT THE ORGANIZATION
Biz Divas Foundation provides a platform for the women of our region to come together and raise a
common voice for promoting women leadership across all walks of life. We identify invest and bring
visibility to extraordinary women in business, corporates and public leadership through core services such
as Diversity Consulting, Mentoring programs, Research &Advocacy and Events.
Biz Divas’ goal is to provide a platform for women of our region to collaborate to:




be educated, inspired and connected
learn how to impact change for themselves, their communities and the world
inspire women’s leadership

OUR VISION
Our vision is to build a culture of inclusion by connecting, mentoring, developing and empowering
individuals of all identities.
I INSPIRE INNOVATION
Innovation has disrupted age-old hierarchies and dogmas. We have witnessed how internet and mobile
telephony have converted the world into a global village in a very short time; integrating us across race,
regions and gender, and flattening pyramids worldwide even beyond their country of origin.
Having acknowledged the power of innovations in making countries and societies inclusive, the 4th
edition of the I INSPIRE, Inclusive Leadership Conference will be exploring Innovation as a trigger for
Inclusion and interplay of this trigger with Social Business, Capital and Corporates.
Biz Divas Foundation proudly presented I INSPIRE 16, Inclusive Leadership Conference which is a
platform promoting confluence of ideas, a convergence of thoughts and celebration of the spirit of
diversity and entrepreneurship. Biz Divas believes in learning from each other and moving forward by
collaborating together.
The Leadership Conference with the theme “Inclusion inspires Innovation” was held at Crowne Plaza,
Gurgaon on April 15th 2016. They focused on how stimulation of inclusion is a business imperative through
a one day inclusive leadership learning extravaganza for Entrepreneurs, Women Leaders, Social
entrepreneurs and HR managers. The event aimed to be a confluence of ideas, convergence of thoughts
and celebration of the spirit of diversity and entrepreneurship.
The event was attended by more than 200 participants with vigor and enthusiasm to learn, educate,
connect and inspire! It was an opportunity to meet inclusive leaders as they showcased their innovative
thoughts, practices and shared their success stories.

The event started with a burst of positivity and energy at the registration table full of smiles and
excitement followed by a full house of attendees and an enthusiastic morning greeting by Lakshmi
Rebecca, award-winning entrepreneur, filmmaker, anchor and vlogger who shared the vision of the
Organization – “Our vision is to build a culture of inclusion by connecting, mentoring, developing and
empowering individuals of all identities. “ This was followed by opening notes from Ranjana Deopa, coFounder, Altavis & Biz Divas
A heartfelt thanks is extended to Barclays, Monster, Capgemini, Tanishq, Ernst & Young, SAP and ET
Now.

PANEL DISCUSSION
Title: Inclusion inspired Innovation

Moderator: Rashmi Mandloi, Biz Divas Foundation

According to Catalyst’s global report, "Inclusive Leadership: The View from Six Countries," the answer
is simple: Help your employees feel more included at work. When a company embraces inclusion, they’ll
experience internal and external benefits. Internally, increased employee engagement and productivity
manifests when all opinions and ideas are valued.
Panelists





Sanjay Modi, MD, Monster (India, Middle East, SE Asia)
Zarina Stanford Lam, CMO, SAP Asia Pac
Apoorva Mehrotra, CEO, Vodafone Delhi
Uma Ratnam Krishnan, CEO, Barclays Shared Services.

The discussion was initiated after a round of introduction by the panelists. Sanjay shared the story of
Monster as a startup, founded in 1998 with the vision to be an “Equal Opportunity.
Employer” aimed at creating a platform to discourage gender bias. Zarina shared her story with the
emphasis on how being different from her colleagues worked to her advantage. Uma discussed the new
arenas of Diversity and that it is difficult to fathom how dynamic Diversity is within the environment and
Apoorva emphasized on how everyone owns a brand from customers to employees.
Sanjay Modi – “An Idea can come from any place if you are really listening to innovate” and “Philosophy
does not help you run a business so continue to bootstrap.”
Zarina Stanford Lam – “Innovation is everyone’s business, if I am too comfortable, I am not innovating!”
and “Thing Big, Start small and Fail fast!”
Uma Ratnam Krishnan – “Innovation is not geeky!” and “Pick people on your table carefully and test your
innovation quickly!”

Apoorva Mehrotra – “Engage your ecosystem” – Because you never know what is new to be offered by
your stakeholders.
Inclusive and diverse teams lead to more innovation.
Leaders drive inclusion in teams – Uma Krishnan shared a success story from 1999 with the Launch of
“Credit Cards” for HDFC, a result of a diverse team put together.
Instead of one size fits all, it is the age of celebrating individuality and uniqueness.

KEYNOTE SPEECH

Delivered by Vineet Nayar from the Sampark Foundation. Vineet is the former CEO of HCL Technologies
and Founder of Sampark Foundation. He has authored a highly acclaimed management book
"Employees First, Customers Second: Turning Conventional Management Upside Down" (Harvard
Business Press, June 2010) and is an acknowledged management visionary and a radical thinker who
architected HCLT’s transformation from $0.7 billion in 2005 to a $4.7 billion Global Technology Services
Company with over 85,000 employees spread across 32 countries in 2013. This radical transformation led
Fortune to recognize HCL as "the world’s most modern management" while BusinessWeek named HCLT
as "one of the world’s most influential companies"; praise that has led HCL’s innovative management
practices to be taught as a case study at both the Harvard Business School and London Business School.
Vineet currently serves as a Senior Advisor to the HCL Corporation. In 2005, Vineet became President of
HCL Technologies and served as the company’s CEO from 2007 till January 2013. During these years he
led a remarkable turnaround of the company which saw it revenues and market cap grow by six times.
He has recently been chosen by Fortune Magazine for its first ever, global "Executive Dream Team" 2012
which has been described as an "all-star leadership" that "could coalesce and dominate in any industry".
This is in addition to his inclusion in the elite "Thinkers 50 List" in 2011-12 which is a definitive listing of
the world’s top 50 business thinkers. His ideas of organization transformation in form of his book
"Employees First, Customers Second" has received praise from influencers like the late C.K. Prahalad,
Tom Peters, Gary Hamel and Ram Charan and has sold over 100,000 copies worldwide.
In 2004, he established Sampark Foundation (www.samparkfoundation.org), which aims to transform
the lives of children, youth, and adults through large scale programs in education, social
entrepreneurship, livelihoods, and climate. His work in this area over the last decade has seen Vineet
being cited in Forbes magazine’s prestigious ‘48 Heroes of philanthropy List 2013‘.

He shared with us the story of how he learnt the 5 management lessons during his childhood which
became a mantra for success. The eminent teachers of these lessons have been the strong women who
challenged the ideas of the protagonist. Following are the 5 mantras:






You cannot prevent what happens to you however you can make a choice about how you react
to it.
In life, you will run behind many trains that are impossible to catch, however someone will see
your persistence and throw you on the train.
When you are in shambles, the only thing that can get you out is a giant leap. There is no point
looking for ropes!
Whenever you want to do something big in life, make sure it is one step at a time.
Don’t tell people what is important for you, show it instead.

The audience participated in the Q&A session that followed the speech with ample enthusiasm and
raised questions like “How important is fear for a leader?”
Key points highlighted
“All of you want to seize control of your life. What’s stopping you? Inspire. Innovate. Transform.”
“The journey from Point A to Point B is a series of experiments”
“When you plan for the impossible, focus on the outcome & try small experiments on the journey to avoid
failure”
“The difference between ordinary and extraordinary is the “Extra” effort that you put in.”
“At your weakest moment when you are most desperate – take a giant leap.”
Saluting Innovation – In conversation with Anusheela Saha
A Sr. Creative Director at Cheil India, she inspired everyone with her Innovation and the impactful
contribution towards a brighter future with the invention of “Light bags”.
In conversation with Lakshmi, she shared her story on how she got the idea to create this product.
Most of Delhi’s slums have no access to electricity and the frequent power cuts ensure that the children
do their homework or study either under candle light or kerosene lamps. The flickering light not only
makes it difficult for them to study but eventually leads to a lack of interest in education altogether.
Anusheela felt strongly about this problem and believed there was a simple and sustainable way to tackle
it. She conceptualized the idea in a school bag – with solar panels and LED lights. These bags act as school
bags during the day and become study lamps at night, thus providing children with their very own source
of light. The bags can be charged when children walk to and from school and even at school as most of
them go to open schools.

DEBATE HOUR:
Title: GenX vs GenY – Busting Myths
Moderator: Gagan Singh, CEO – Business (India) &
Chairperson Sri Lanka Operations Jones Lang LaSalle

One of the major workforce trends includes the emergence of multiple, active generations in the
workplace simultaneously. This has a huge impact on the interaction within the workplace, as four
generations must meld into one well-oiled machine. At no other time in history have we asked so many
different generations with diverse worldviews and work philosophies to work together.
In what is being touted as “the largest ongoing survey in the world to explore consumer attitudes,
ownership, and use of technology”, Forrester claim to have hit on the big difference between the way
Gen X (29-42 year olds) and Gen Y (18-28 year olds) use technology.
Gen Y, they say, are the true online natives and have integrated technology into their everyday lives.
They spend more time online than Gen X, watch more online video and text message more often.
Technology forms a major part of their entertainment and socializing.
Both generations have similarities, sure. Technological savvy and the willingness to rebel against boomer
norms brought us together for a short time. But as more of Gen Y enters the workplace, Gen X is
becoming increasingly marginalized, and the fundamental differences of how we operate are now
dividing us along fierce lines.

Panelists:
Gen Y





Tara Singh Vachani, CEO, Antara Senior Living
Ishita Anand, CEO, Bitgiving.com
Kanika Tekriwal, CEO, Jet Set Go
Jaya Virwani, D&I Head EY GDS India

Gen X




Vishpala Reddy, VP , Amex
Manish Sinha, Founder, Cinnamon Stays
Indranil Chakraborty, Director, Barclays

With panelists representing both generations of workers along with the moderation done by a Baby
Boomer, this session lit up the interest of the audience in a magnificent manner. Gagan started the
discussion on how Gen Y is challenging the domination of leaders and increasing their dependency on
technology. “Boss is always right” is no longer a mantra and there is a thirst for risk taking and flexibility
at work.
The Debate was opened by Manish with a short story of Mullah Nasruddin and an analogy used from the
characters, arriving to the conclusion that even though Gen Y has increased their dependency on
Technology and Internet, the invention of internet was done by Gen X.
The Gen X panelists felt that Gen Y is still not solving the right questions. Indranil added the point that a
major point of difference between a leader and a follower is the leader’s ability to Innovate.
To counter the argument, Kanika Tekriwal and Ishita Anand agreed that Gen X is innovating the already
innovated further and that their organizations will make money eventually. However the question was
that if Gen X can fund projects like the “Light Bag”
Tara agreed with Gen X on the point that their generation laid down the foundation of Innovation.
The Second point discussed was if working with Gen X leaders is easier than Gen Y leaders or vice versa.
Vishpala Reddy opened the discussion to this point with pointers like Gen X follows rules and is a keen
believer in the positive impact of collaboration with people. It is more people centric and hence different
roles are played by everyone. Gen Y on the other hand prefers to do things single handedly and lays less
emphasis on relationships. The environment is more “I” instead of “we”.
Kanika Tekriwal countered this with pointers like Gen Y helps to create Leaders and aims for everyone to
get a chance to be in the “Corner office”. As there is no hierarchy, team work plays a reassuring role in
reaching the organization’s goals. She quoted an example from her startup where there was a team of
Gen Y workers who worked with her on a project for free for a period of 6 months.

Jaya Virwani stated that innovation comes naturally to Gen Y
The Gen Y team has amazing hope in their eyes and they have the confidence to compete with
themselves.
The Third point of discussion was which generation has brought a bigger economic change
Indranil started the discussion with Gen X being comfortable in their own skill and have hence created a
mass sustainable value. For Gen Y, it is still time to own the gym rather being a trainer in it.
Ishita from the Gen Y panel claims that it is normal to disrupt for Gen Y workers and there is no concept
of misfits. The generation has grown up with the stories of innovators like “Steve Jobs” and are inspired
to create wealth in the economy.
Manish stated that for Gen Y there is too much pressure to innovate.
According to the audience poll, Gen X is better at bottom-line.
Key points highlighted:
“Millennials are focused on making meaning, not just making money”
“Generation X lives to work.” “Generation Y works to live.
“It is not about Gen X Vs Gen Y but Gen X and Gen Y”
“Gen Y is more collaborative”
“Ecosystem created by Gen X is a great launch pad for Gen Y”
“Innovation is not the owner of any generation”

PANEL DISCUSSION
Title: Future of Work

Moderator: Ester Martinez, CEO & Editor-in-Chief at People Matters

Ten years ago, Facebook didn't exist. Ten years before that, we didn't have the Web. So who knows what
jobs will be born a decade from now? We will see a more flexible, more freelance, more collaborative and
far less secure work world. It will be run by a generation with new values — and women will increasingly
be at the controls.
Panelists:





Sanjay Jorapur, HR Head, Hero Motocorp
Suresh Bose, HR Head, Vedanta
Yuvaraj Srivastava, Chief Human Resource Officer at Makemytrip.com
Mahalakshmi R, Head HR at Mondelez (Cadburys India)

To define the knowledge worker of the future, the discussion helped to understand the ‘Talent
Economics’ through




The fabric of the current diverse talent pool in the country,
The strategies to engage with them
Vision of the talent framework which will be workforce of 2025

The discussion was started with a brief round of introduction of the panelists. Yuvaraj Srivastava stated
that every sector has evolved and hospitality and FMCG have evolved the ways to work as well. Sanjiv
Jorapur claimed that everything we see today is a narrow view of what lies in the future. Work is being
automated and there is ample uncertainty.
Suresh Bose thinks behavior is changing and hence he is changing himself with it.
Ester directed the first question to Mahalakshmi – How is the concept of Organization evolving? She
responded with the statement that change starts with an individual and fundamentally things are
changing.

The concept of ‘Chutney careers’ is becoming popular as people want to try their hand at several career
choices before settling for something that matches their passion.
The next question was for Yuvaraj – What are the HR policies leading to? Policies are being tweaked to a
great extent to make organizations more flexible.
There are 800 women in Sales channels who represent MakeMyTrip and most of them work from home,
therefore the workplace policies have changed.
Trends show that in the future, work will be seamless and more stable than it was in the past.
Inputs from Sanjiv included facts such as heavy asset places are changing as technology is leap frogging
and one tends to wonder what he or she can contribute to the organization as an individual.
Yuvaraj added that companies should do away with the policies of “Notice period” to maintain agility in
the organization.
Mahalakshmi states that it is important for HR to be a confidant of the employee and that HR needs a
place in the boardroom instead of a seat at cafeteria.
Key points highlighted:
“People are most productive when they are having fun at work.”
“Meet to solve problems instead of routine work.”
“Change the mindset that women cannot take up jobs in the manufacturing industry.”
“Mindset of the managers has to change in order to change the policies.”
“Sensitivity in organizations should increase to enable the return of new mothers and that can be leveraged
and capitalized efficiently.”
“Hero Motocorp has recently changed the policy for returning mothers.”
“Rethink, Reimagine, Leverage and celebrate!”

MASTERCLASS: USING DESIGN FOR FUTURISTIC THINKING
SPEAKER:
Abhijit Bhaduri, Chief Learning Officer, Wipro Ltd

When we think of designers we think of someone who runs ad campaigns or creates clothing for haute
couture. Our work may be very different but it involves us learning to think like a designer. Whether you
are a Human Resources professional or a blogger or an entrepreneur, design will be an increasingly
important part of the offering. The session focused on how we train ourselves to think like a designer.

MASTERCLASS: NETWORK OF THE FUTURE
SPEAKER:
Paritosh Pathak - Strategic Networking Coach, Speaker, Author-to-be

Today Networking can help open the right doors, close business deals, lay path for a career growth and
create a highly satisfied life. The value of Networking is ever growing and the importance of mastering
this skills has never been more valuable!
Networking is one of the most needed and also the most misunderstood Key skill of today. It is this
misunderstanding of Networking that causes so many of us to be limited by fears and apprehensions.
The fact is that success from networking lies in its correct understanding. Once understood, the fears,
the limitations fade away and one is able to become an effective networker.
In this session Strategic Networking Coach, Paritosh is going to help you develop a strong understand of
what networking really is and how to create success that will transform your life!
Paritosh is India's first and only strategic Networking Coach. He has helped Business Owners and
Professionals break barrier and become effective networker to grow both in Personal and Professional
Life.

PANEL DISCUSSION
Title: Take Charge of your own destiny

Moderator: Shilpi Singh, Biz Divas Foundation

Key Note speakers:



Vasu Primlani, Social Entrepreneur
Mallika Dua , Copywriter and Actor

Vasu Primlani hosted a 10 min laughter riot session post lunch. Her satirical take on Indian nature and
mythology made the audience alive.
Shilpi introduced Vasu and had a Q&A with her to understand how she chose this line of profession and
the support she got from her family.
Vasu feels that women should always “Speak up” without the fear of being judged and should always
give themselves an impossible dream.
Mallika Dua’s video on a hilarious take on Delhi girls shopping at Sarojni Nagar was played as a part of
her brief introduction.
Mallika is a copywriter at Contract Advertising who loves to act and hence is a multi-tasker
Shilpi conducted a rapid fire round with Vasu and Mallika and the answers were so interesting from both
participants that they both ended up being the winners and shared the winning hamper!

PANEL DISCUSSION:
Title: Women driving Innovation & Growth

Moderator: Sarika Bhattacharyya, Biz Divas

Women represent a growth market more than twice as big as China and India combined. For companies
that figure out what women want, the future looks rosy indeed.
But CTI research reveals that, while most companies target women as end-users, few effectively leverage
the talent most likely to know what these end-users want and need: female employees. Specifically, we
find that companies fail to realize the full innovative potential of women in their midst because leadership
either doesn’t know how to elicit their insights or lacks the perspective necessary to endorse their ideas.
It’s hardly surprising that women have valuable insights when it comes to devising products or services
that better serve female clients and customers.
Having women among the firm’s innovators is but half the equation, however. Women’s ideas won’t
translate into marketable products or services unless leadership backs them.
Bottom line? Companies don’t need more Boy Geniuses. To court the $20 trillion market of female
consumers, companies need to get serious about leveraging female talent.
Panelists:






Ankhi Das, Director, Public Affairs, Facebook
Darshana Ogale, Sr VP, Capgemini
Anuranjita , CHRO Citibank
Zarina Stanford Lam, CMO, SAP Asia Pac
Geetha Kanan, Director, Anita Borg Institute

In conversation with women who have been driving Innovation as leaders in their organization. Darshana
shared her inspiring story on how she took an intentional career path after a sabbatical of 8 years. In a
day and age where technology was progressing, she took a deliberate decision to hone her skill and took
a computer training program.
Darshana laid emphasis on how we should talk more during a presentation rather than just stating figures.

Anuranjita stated that there are a lot of merits when women innovate and women bring a different
perspective to the table.
A new trend among organizations is “Boss reference checks” which brings an innovative thought that
one must choose the boss instead of the organization.
Women are most balanced at risk taking.
Ankhi Das encouraged women to pursue safety with utmost seriousness. She has participated in several
global internet policy negotiations of the ITU and represented the industry.

Anuranjita shared her insights on how failure is inevitable and one should be prepared to fail when they
innovate.
Key points highlighted:
Geetha Kanan – “Women driving innovation and growth? No doubt about that!”
“Facebook started as a social networking platform which has grown to be a voice for many issues, especially
safeguarding women from many cybercrimes. Women should feel safe on the web.”
“Failures are inevitable in innovation.”
“Leadership should back ideas from women colleagues and ‘men for women’ should be encouraged.”
“She for She before He for She.”

KEYNOTE SPEECH

Delivered by Meera Sanyal. Meera, is one of India’s leading bankers, who relinquished her job as CEO and
Chairperson of Royal Bank of Scotland, India in December 2013 to enter Public Service.
After stepping down from RBS, Meera joined the Aam Aadmi Party, and stood for the National
Parliamentary elections as the candidate for South Mumbai. She is in charge of the party’s National
Policy Committee and helped formulate the Delhi Dialogue for the Delhi State elections which the party
won with an absolute majority in 2015.
Meera is committed to the economic, social and political empowerment of women. She is a member of
Secretary Clinton’s International Council on Women's Business Leadership and was a Board member of
Pradan, an organization that works to empower rural and tribal women in India by building
entrepreneurial skills and creating sustainable community institutions.
She devotes a lot of time to educational and youth issues. Meera is a member of the International Board
of Right to Play, a global NGO that uses the transformative power of play to educate and empower
children facing adversity. She chairs the Supervisory Board of Jaihind College, a reputed graduate college
in Mumbai and was the Chairperson of the Indian National Advisory Board of AIESEC, the world’s largest
youth driven organization.
Meera chairs the Urban Development Committee of the Indian Merchants’ Chamber and is leading a
citizen’s movement APLI Mumbai, for Urban regeneration in Mumbai through the re-development of
Mumbai’s PortLands. Meera is also a Board member of Liberals India for Good Governance – the Indian
Liberal Group.
In her banking career spanning 30 years, Meera worked with the Royal Bank of Scotland’s for 21 years,
most recently as CEO & Chairperson of the Bank in India leading over 14,000 staff. Her prior roles were

as COO for the Asia Pacific region, Head of Corporate Finance Advisory for Asia, Founder and CEO of the
bank’s global ITeS company and Head of the Investment bank in India. Meera mentored the bank’s Micro
Finance program that financed over 650,000 women in rural India and chaired the bank’s Foundation that
provided livelihood assistance to 75,000 women led households in threatened ecosystems. Her prior
experience was with Lazards and Grindlays Bank.
Meera was awarded the Philanthropist of the Year award by FICCI, Woman Banker of the Year award by
the Indian Merchants Chamber, the Woman of Substance Award by the Rotary Club; and the Karmaveer
Puraskaar, a national people’s award instituted by iCongo, a countrywide confederation of NGOs, for her
work in social development.
Meera shared 2 inspiring stories of women leaders from the rural part of our country. These women are
known and saluted for their innovative mind and admired for the challenges they took for betterment of
them and their surroundings.
Mahapati Devi, a daily wage earner from Bihar led the “Mushroom revolution”. She grew white
mushrooms and dared to innovate. Being an entrepreneur she economically improved the lives of many
women around her.
Aitri Devi, an entrepreneur from Bihar who realized the importance of water harvestation and cultivation
of Bio – gas is another astounding example of how rural India is a part of inclusive India.
Key points highlighted:
“You unleash the ‘unlimited’ when you include women in the economic progress.”
“Most Indian women are the farmers in villages as the men move out of villages for better job prospects.”
“We should be a part of the positives that are happening in the country rather than focusing on the negatives.”
“Women spend money on sustainable things such as the growth of her children, health and education.”
“Talent is everywhere!”

I INSPIRE AWARDS CEREMONY
Womens Rights Award

I Inspire Leadership Awards celebrate leaders, innovators, thinkers and doers around India working to
strengthen women’s voice, being inclusive in their approach and increase economic opportunities. These
are the crusaders who have given it their all to put an end to discrimination and disadvantages that
millions of women face. These are real life heroes and role models who bring hope along with results at
ground reality level.
The Women Rights Award honors a leader who has taken action to protect and restore the rights, safety,
and dignity of women and girls, exploited by gender-based violence. They have contributed significantly
– often against great odds and at great personal risk – to increase awareness of the injustices women face
on account of their gender.
The recipient, Ravi Kant, Founder of Shakti Vahini, and Advocate, Supreme Court of India has been in the
development sector since the last 14 years. A Law Graduate from the Campus Law Centre, Delhi
University, he founded Shakti Vahini, a leading non-profit organization and has been leading the fight
against Human Trafficking, Gender Violence, and Child Abuse & HIV/AIDS since 1998.

Social Innovation Award

The Social Innovation Award recognizes an innovative leader who finds solutions to expand economic
opportunities, relieve poverty, or increase the financial inclusion of marginalized communities. This is for
the individuals who attract, support and inspire some of the most innovative, high-impact social
entrepreneurs in India.
The recipient, Supreet Singh was born to a defense family where both her maternal and paternal
grandparents were in the Air force & Royal Army, along with her father serving in the armed forces. A
Writer/Director/Film Producer & a Yoga Instructor, she has transited from a corporate world where she
worked for more than a decade with the UB Group. Being an avid reader, a cinema-buff, and a writer, she
has been writing and developing her stories for the past couple of years. She has written and directed a
few women cause docu-ads and commercial ads as well as produced still and motion videos/campaigns
for the last 7 years. Her creative collaboration ranges from writing / directing / art designing / styling to
producing various visuals whether still or motion.
She is a Director with Safecity where she provides guidance on creatively engaging women and men in
solutions and designing partnerships with media, corporates and other NGOs. Her first short film Boudi
won the Best Director Award at the 2015 India Cine Film Festival.

Young Trailblazer Award

The Young Trailblazer Award recognizes a young pioneer whose vision, contribution, and leadership
has broken through barriers, and brought people together to take action that hastens shared progress.
The recipient, Anusheela Saha invented The Light Bag. Anusheela has been working in advertising for
over 10 years. A self-taught artist, she strongly believes in the language of Design for Good and that is
how The Light Bag came into existence. The Light Bag has won the prestigious One Show Pencils award,
among other major global advertising awards. Currently she is working as a Senior Creative Director with
in a global advertising agency Cheil Worldwide.

Inclusion Award

The Inclusion Award recognizes an individual for his/her efforts aimed at promoting diversity awareness,
representation and inclusion within the India Inc. S/he would have shown a passionate commitment
towards D&I agenda other than their own KRAs and have been influencing their organizational team and
stakeholders consistently to adopt the inclusive culture.
The recipient, Patu Keswani is the Chairman and Managing Director of The Lemon Tree Hotel Company,
which owns and operates 27 hotels with over 3,000 rooms across 16 cities in India and employs 3,500
people. By 2018, Lemon Tree will own and operate over 8000 rooms in 60 hotels across 30 major cities of
India. Lemon Tree Hotels has pioneered the mid-market hotel space with its three brands – the upscale
Lemon Tree Premier, the midscale Lemon Tree Hotels and the economy/budget Red Fox Hotels. Before
founding the Lemon Tree Hotel Company, Patu worked with the TATA Group for over 15 years and
subsequently with A.T. Kearney Inc. as Director. Patu is the Chairman of the Skills Council for Persons
With Disability (SCPwD) and Chair of the CII National Committee on Special Abilities 2015-16. He is a
member of the University Grants Commission (Ministry of Human Resource Development), the Sector
Skills Council for Hospitality, Travel and Tourism (NSDC) and the Sector Mentor Council for the
Hospitality, Travel and Tourism Industry (Ministry of Labor and Employment). He is on the Board of
Directors of Education Consultants India Limited (EdCIL) and the Council for Industry and Higher
Education Collaboration (CIHEC), both of which are initiatives of the Ministry of Human Resource
Development, Government of India. He is also a Trustee of the National Centre for Promotion of
Employment for Disabled People (NCPEDP). Patu was until recently also a member of the Board of
Governors of IIT Delhi. Patu has been awarded the Distinguished Alumni Award by his Alma Maters - IIT
Delhi in 2011 and IIM Calcutta in 2012.

Community Award

The I Inspire Community Award recognizes groups/communities who have made an outstanding
contribution to their local minority community – age, disability, gender, LGBT
The recipient, Humsafar Trust is a community-based organization of self-identified gay men, MSM, hijras,
and LBT persons in Mumbai since 1994. The Humsafar Trust is a part of the queer collective: Queer Azaadi
Mumbai. The QAM collective is a group of organizations and individuals that jointly fundraise and
organize the Mumbai Pride. The Humsafar Trust acts as a secretariat and provides all the back end
support such as the police permissions, meeting spaces and volunteer management. One of the main
aim of the collective is to highlight the issues of section 377, the problems it creates on the ground and
how it does not fit into the present day constitution.
Pallav is a part of the Indian LGBT landscape for the last 23 years. At 17 he got in touch with Bombay Dost,
India’s only registered LGBT magazine and went on to be a peer counsellor to other LGBT children in
Mumbai who were dealing with their sexuality. He went on to complete two masters an M.Sc. degree in
Biotechnology and then a Master’s Degree in International Business. He worked in the corporate sector
for 10 years only to return in 2009 to The Humsafar Trust as a board member and as an LGBT rights
advocate. Today he leads the HIV programs as well as the advocacy efforts of The Humsafar Trust and
represents the organization as an openly out gay man in the media. He is actively involved in the human
rights discourse in Mumbai as well as in the country and an active participant in the Mumbai Pride March.
He currently is one of the fellows of the Aspen Global Leadership Network.

Employee Network Excellence Award

The Employee Network Excellence Award recognized the Network which has been able to demonstrate
its impact in shaping and driving the Diversity & Inclusion agenda; and demonstrated the sustained value
it has added to the business
The Vaahini Employee Network at Accenture Services Pvt Ltd. is the recipient for this award category.
Vaahini is a networking forum for professional women, enabled by Accenture in India in 2005. Vaahini is
unique to Accenture and the industry, as it is a pioneering network working towards women’s inclusion
in the workforce and strengthening women’s leadership development in the industry.

DANCE OF JOY – A PERFORMANCE BY SALAAM BALAK TRUST FOUNDATION

The talented trio from Salaam Balak Trust energized the audience with their amazing act. A blend of Indo
Western to mark the success and conclusion of the event.

IN SUMMARY
A blend of inspiring professionals and their insights along with networking, learning and sharing. I Inspire
2016 served as a platform to take a sneak peak into the future of work, Gen Y, positive stride towards
professionalism and women’s perspective in the board room.
Sarika Bhattacharyya thanked the participants for their contribution towards the success of the event
and distributed certificates as a mark of gratitude for their effort. We now look forward to an even more
innovative and inclusive year and hope to see you in 2017!

