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Biz Divas is a network of professional women connecting to advance one another personally 

and professionally, following the motto “Women Inspire Change”. Biz Divas’ goal is to 

provide a platform for women of to come together to be educated, inspired and connected. 

We identify, invest and bring visibility to extraordinary women in business, corporates, 

public & political leadership. I Inspire, Biz Divas’ flagship annual national conference for 

women leaders aims to be a confluence of ideas, a convergence of thought and celebration 

of the spirit of diversity and entrepreneurship. Biz Divas believes in learning from each other 

and moving forward by collaborating together. I Inspire seeks to open doors for women to 

ensure a positive impact in their work life and prosperity in order to achieve Biz Divas’ goal 

of making them economically empowered. 

Running into its third year, I Inspire 2015 saw more than 250 participants that included 

around 25 eminent speakers and thought leaders who shared their innovative thoughts, 

practices and success stories. Dynamic women, industry experts, professionals and leaders, 

role models and future mentors engaged in a rich dialog with one another.  

It is great to witness change for the better. Every single word said, every gesture made 

towards creating an inclusive world is a big step. On April 17, 2015 at Westin Gurgaon, a hall 

full of people gave their endorsement to the vision and the fact: 

Inclusion begins with I. 

India being an astounding example of diversity, it is only practical for us to take the lead on 

inclusion. I Inspire 2015 was opened on an energetic note by emcees of the day Shilpi Singh 

and Rashmi Mandloi. 

I Inspire 2015 proved to be a rich ground for exchange of ideas, networking and 

brainstorming with some of the finest minds in India. 

A heartfelt thanks is extended to Barclays, Monster, GE, Capgemini, Coaching Bridge India 

and Bacardi for sponsorship and their support to make this event come alive.  

I Inspire 2015 opened to a full house with Welcome Note by Ranjana Deopa, co-founder Biz 

Divas & Altavis. 

http://www.bizdivas.in/
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Sarika Gupta Bhattacharyya, co-

founder, Biz Divas & Altavis laid 

stress on advancing women - as it is 

just not the right thing to do or good 

thing to do, it is a smart thing to do. 

It is 49% of the population. No 

economy, no community, no 

government, no corporation can 

expect to compete in global markets 

if they leave half of the talent pool 

out of the equation of growth. 

Women leadership is absolutely 

critical to our world. A few years ago 

Economist magazine had published a 

really interesting article which was read by all global business leaders around the world. It 

said something quite profound - forget China, forget India, forget the Internet, women will 

be the drivers for economic growth in the 21st century. Leading economists term women as 

Global reserve. Biz Divas is here because we believe in this powerful truth that women are 

actually the emerging markets. But we also know that the reality doesn’t really match this 

recognition. Around the globe, women only represent 1% of sales to major multinational 

corporations, less than 1% of the global supply chain. The challenges are great certainly, but 

the opportunities are much greater. If women had the same access to networks of same 

opportunities, imagine how different the world would be today. Imagine the growth of the 

economies.  Just right here in this region of South East Asia, if all women had the 

opportunity to be a part of the growing market, opportunity to grow small medium 

enterprises, to be part of the economy – we could add nearly 90 billion dollars to the 

economy in just one year. That’s astounding! It’s an opportunity that we simply cannot 

ignore. Biz Divas was founded on this very simple but very powerful idea. Women are not a 

problem that needs solving but they are the solution to many. 

At Biz Divas, over the past 4 years, we have been identifying, training, mentoring and 

connecting women leaders across the region.  We invest in these women because we 

believe they are the solution. Our Mentoring Leadership program brings together top 

women leaders across the region and pair them with global leaders across industries. 

Women who have achieved in corporations, media, businesses, women who have achieved 

more than they probably had thought now want to give back. Because that’s what women 

leaders want to do.  In the last few years, we learned something, women leaders are 

multipliers and want to share their power by mentoring others. Our program has touched 

more than 2000+ women across all walks of life. 
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Plenary Discussion: Including Men in Gender Initiatives 

Gender equality is still an issue at work, but it is not a women’s issue. Gender initiatives 

have traditionally focused on improving women’s participation in the workplace, but 

recently (in sociological terms, anyway) there has been a shift towards making ‘gender’ a 

gender-neutral problem. We need men to be part of the conversation on diversity. While it’s 

great news that the human resources professionals are creating a sense of inclusiveness, it 

hasn’t quite trickled down to all. There are many men who ‘get it’ but there are still plenty 

who don’t.  

The purpose of bringing women to the fore and ensuring that women have the same rights 

and responsibilities as their male counterparts is defeated if men are alienated in the 

process. The need of the hour is to bring men on the same side of the table as partners and 

allies in the process of realizing women’s potential.  

Regrettably, by focusing exclusively on women in their initiatives, some companies have 

unwittingly alienated men, inadvertently jeopardizing the success of their gender initiatives. 

Without the avid support of men, who are arguably the most powerful group of 

stakeholders in most large corporations, significant progress toward ending gender 

disparities is unlikely. Knowing that men are crucial to moving forward, we need to motivate 

and engage them. This panel will consider value of bringing in men as allies and approaches 

to achieve that objective. 

So how do we bring men onboard with gender initiatives, and start tackling this issue 

together? 

The Panelists were: 

 B L Narayan – CHRO, Capgemini 
 Rajiv Gupta – Partner & Director, The Boston Consulting Group, India 

 Sameer Chadha – CEO, Barclays Shares Services 
 Sanjay Modi – CEO, Monster India/Middle-East/South East Asia/Hong Kong 

 

There was a sizeable number of men in the audience which is a big difference from the 

previous years. It is encouraging to see men being actively engaged in the journey of 

Inclusion. Biz Divas emphasizes that it’s not women vs. men. The overall movement is to 

notice and stand against bias and make it an equal place for everybody. 

The first Panel Discussion on Women Leadership had all men panellists. We have come a 

long way from the time when the men shied away from conferences like on Women 

Leadership. The panellists drove home the point that Women Leadership is a joint 

responsibility. Both men and women have to understand that women go through a different 

life track and change things accordingly. It’s about the culture. It’s people who drive the 



   
 

www.bizdivas.in Page 5 
www.i-inspire.in 

culture. They felt that just talking women will not help; it may lead to feeling of reverse 

discrimination. Women should not be given “fast track” but equal track, justly allowing for 

the fact women have a different life cycle than men. They pointed out that the world is 

moving towards intellectual capital. People are becoming core of any business; it is time we 

look towards women as talent pool. They rued the fact that number of women in Ivy League 

colleges is less to start with. To add to that, women’s tendency to look at their jobs as jobs 

that earns them x amount of money and not as career makes their case weaker. They urged 

women to look down the line over years. The panelists were unanimous in the opinion that 

having an inclusion plan in place is crucial. The panel was moderated by Sarika Gupta 

Bhattacharyya, co-founder Biz Divas & Altavis. 

 

Key Points Highlighted: 
 
 What you do is much more important than what you say. 

 Women and men both should ask for raises and they do, in spite of some influential 

people making controversial statements about it. 

 Women do get lesser salaries than men across industries. But it doesn’t look likely 

for this disparity to continue in times to come. 

 Women feel kind of cheated when they realize that while there may be a supportive 

system, they get lesser salaries and perks in spite of good work. 

 Yet, Women tend not to ask for raises as often. 

 As for advice to male managers, they need to be at the forefront and not wait for 

conversation to happen. 

 Managers are so hammered with women equality issues that men are afraid of 

voicing even genuine concerns. Anything said could be labeled as discriminatory. 
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 Most of the HR workforce comprises of women and it could add to the watchfulness 

with fair approach. 

 Performance is not a gender issue at all, why should it have a gender tonality? 

Keynote Speech 

Delivered by Lalitha Kumarmangalam, President, National Commission for Women, 

keynote speech set the tone for the session in an 

engaging and matter-of-fact way. Ms Kumarmanglam 

has been national spokesperson of BJP and a well 

known television debater before she took over as 

Chairperson of the National Commission for Women. 

As a social worker who has worked on various 

development issues for women and the under-

privileged for over two decades, she shared her rich 

experience and real picture at ground level. She has 

worked in health, development, HIV/AIDS prevention 

and with marginalized and disempowered 

communities – especially with women, sex-workers, 

LGBT communities, migrant workers, construction 

workers and urban slum women. Through her NGOs, 

she has consulted for and worked for various state 

government and national government programs, UNDP, UNICEF, UNAIDS, National AIDS 

Control Organisation, USAID, AusAID, FHI, NORAD, DFID, Ford Foundation, Gates 

Foundation, Tamil Nadu State AIDS Control Society, and a plethora of national, international 

donors and NGOs. She is the founding member and chairperson of Prakriti Trust, Indian 

Social Responsibility Network (ISRN) and a trustee and chairman in Road Safety Trust. She 

continues to contribute actively both politically and socially. 

She shared that women are as guilty of mistreating women and oppressing them.  

“Not all men are rapists and hence cannot be slotted together. It’s not only women from 

slums who are disempowered. Foeticides happen in posh areas as much. Times are changing 

for better too. Some time ago a woman would have given an arm to have a husband who 

offers to babysit so she can work. Women and men can be friends and good colleagues 

without any petty politics. This is a new mindset coming to fore. Roles are very set and 

defined a decade ago,” she said. 

As of inclusion, she felt that men tend to be more open about acknowledging that 

something wrong has happened and that it should be rectified whereas women are less 

willing to change. 
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Key Points Highlighted: 
 
“It doesn’t matter whether you are a man or a woman. You are a person. Stand up and shout 

if something wrong is happening. Your voice will be heard.” 

“We are asking for equal opportunity. There are instances of brides walking away from 

weddings when asked for dowry. These women have been celebrated, even though media 

covers horrendous stories more.” 

“Women like Chanda Kochhar would not have been where they are now, without men 

mentoring and supporting them. It also holds true for most women sitting in this hall!” 

“Women, please invest in yourselves. Buy property in your name. Women own less than 12% 

property.” 

“We should be ashamed of rape taking place anywhere but it’s a fallacy that India is rape 

capital.” 

“There are so many inspiring women in spite of their disabilities so everything is about mind-

set, at the end of the day.” 

“We are still lagging behind on inclusion. Often the women brought on board are dummy 

members to avoid punitive actions.” 

“Paying it forward is the way out. We all have a common thread running. Help each other 

out. Try and see what you can do to help people acquire new skills.” 

“Things seem easier today but we don’t know how much easier they are as young women 

tell the same old woes.” 

“We women contribute in business, agriculture, society, everywhere. We are gifted with this 

innate ability to keep any relationship on even keel. Self confidence is often lacking in 

women. You don’t need to be aggressive, a quiet tone will also do the job, as long as you are 

clear!”    

Inclusion in India Inc: Broad Findings 

Biz Divas embarked on a journey with IIM Ahemdabad in October 2014 when co-founder 

Sarika Gupta Bhattacharyya was invited to address a women leadership program at the IIM 

campus. Finding synergies with the organization, we convened again at the IIMA campus at 

start of 2015 but this time it was with 30 other corporates where Professor Neharika Vohra 

led a discussion on state of Inclusion in India Inc. Post the seminar we conducted in-depth 

qualitative interviews with various stakeholders across participating organizations - Indian, 

multinational, large and small. I Inspire 2015 saw launch of that report. The research team 
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led by Professor Vohra with Vijji Chari included Sarika Gupta, Priyanka Awasthy, Shilpi Singh 

and Rashmi Mandloi. Apart from her work and  papers which have been published in 

national and international 

journals, Professor Vohra also 

sits on the editorial board of 

some of them.  She also 

serves on the board of Zee 

Entertainment Enterprise and 

Indian Institute of production 

management and two 

national level schools.   

Ms Lalitha Kumarmangalam 

opened the research with 

Professor Vohra and Gupta 

on the stage. 

The team had been working for the last 4 months to take out this research. We are proud to 

say that this is the first India specific Inclusion research to be brought out. Capgemini helped 

in designing and editing the report. Gratitude was extended to Sivapriya and her team for 

working on the document and Gayathri Ramamurthy, Head D&I, Capgemini for facilitating 

and partnering on the report. 

The method used was interviews. 21 organizations participated. Quite a few industries got 
represented. This report and the one on “Women on Boards” are available for download on 
Biz Divas website (www.bizdivas.in). Professor Neharika Vohra, faculty of Organizational 
behavior at Indian Institute of Management, Ahmedabad gave all an overview of the report. 
 
Key Points Highlighted: 
 
“We should be proud of India’s diversity. So many languages, dialects, religions, 

communities, only India can boast of such diversity and tolerance. We have been traders all 

around the world but have never been colonizers.” 

“Diversity is natural. It’s okay to be different.” 

There is also resistance to any change in status quo like why bother? 

“It’s only been a decade that managers have started taking note of diversity and inclusion.” 

“Though diversity and inclusion are often paired together, achieving diversity is a practical, 

technical problem like attracting people. Inclusion is all about mind set. It’s a process. 

Inclusion is an adaptive and complex problem.” 
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“Diversity is easy to measure. The question to ask is – are we driving diversity to get inclusion 

and all the benefits of diversity?” 

 “Diversity is easy to measure. The question to ask is – are we driving diversity to get 

inclusion and all the benefits of diversity?” 

Debate Hour: How Much Difference Does Difference Really Make? 

Debate is a method of interactive and representational argument. It is a broader form of 

argument than deductive reasoning. The Debating Panel was a right mix of esteemed 

panellists who talked on questions relevant to women leadership. The Moderator, Rashmi 

Mandloi, Diversity & Inclusion practice lead for Biz Divas in South Asia, facilitated the 

debate rationally from either position with equal ease. She briefly introduced three 

debating themes over the course of the session. 

The Panellists were: 

 Ajay Kukreja, CHRO, Honeywell 
 Gauri Deshmukh, CHRO, Bank of America Merrill Lynch 
 Leena Sahijwani, Rewards & Women’s Network Leader, GE South Asia 
 Nisha Verma, Vodafone India 
 Samik Basu, CHRO, Pepsico 

 
First Debate Point was: Can women have it all? 43% of women who have children quit their 

jobs at some point. Around 3 quarters of them return to the workforce, but only 40% go 

back to working full time. Is ‘having all’ a myth or an unrealistic expectation being thrust on 

women?  

Second Debate Point was on taking advantage of privileges. Are we bending over backwards 

to be fair to women by giving them much talked about support and advantage? Are we then 

ending up being unfair to men around?                              

It is a reality that women necessarily have to take time off for maternity, and men don’t. An 

equal reality is that many men do want more time off to spend with their kids but are 

entitled to only 3 days of paternity break.  

What about fairness? Is it fair to give the same amount to the man when he has consistently 

given performance and worked a full year and actually worked 3 months more than a 

woman?  

Third Debate Point was on stereotypes and biases. Do stereotypes get in the way of a fair 

evaluation of women leaders’ behavior compared to men leaders’? Is it possible for a 

woman to be assertive and get away from being tagged as aggressive?  
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Interestingly, the debate quickly triggered the counter question -   Can men have it all? 

Samik Basu felt that it’s a weird question to ask because everyone has to make choices and 

sacrifices. At the end of the day, needs are unlimited and resources are limited. 

Nisha Verma was glad that Indra Nooyi put the question out in open. She shared her 

concern about extreme choices young people are making like not having children at all. 

Ajay Kukreja mentioned that having it all is a state of mind more than anything else. 

Leena Sahijwani said that the answer to “Can anyone have it all?” is no. But they can have 

what they want. 

Panelists questioned why aren’t men being asked this question? 

Ajay Kukreja said that it’s the same with men. Men also feel that they can’t give enough 

time to their children. But everyone has the freedom to choose. 

Leena Sahijwani shared that it is considered acceptable if men come late from work and are 

not a very hands-on parent. 

Samik Basu differed and said that he made a choice of giving up everything except work and 

family after his kids were born. He, along with his wife, decided to give up golf, socializing 

and all other passions in order to be good parents. 

Gauri Deshmukh felt that she does have it all - primarily because of support back at home. It 

all boils down to support system. It also holds true for organizations as well. That brings 

down the guilt. 

 

Key Points Highlighted: 
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 Guilt is more to do with others’ opinion of us. We need to know what’s right for us 

and cut the noise. 

 Organizations are making efforts to create the ecosystem but women also need to 

push the boundaries. 

 Managers need to address a woman’s insecurities and create a buddy system. 

Childbirth changes the whole thing for a woman. Policies need to be 

accommodating. There needs to be an emotional connect. 

 Biases are many, journey is tough. A huge amount of investment and commitment is 

necessary. 

Theatre Monologue: Sita vs. Draupdi  

Ramayana and Mahabharata are two iconic epics that shaped our history. Sita and Draupdi 

are two women characters who changed the fates of many men. No matter how many 

versions you read, you are led to believe that men are the only active participants in these 

stories. The monologue depicted a scene by fast forwarding to the 21st century and led 

audiences to imagine Sita & Draupdi, two women from two grand Indian mythological texts 

in a cafe talking about their lives. The question was: do they still remain the passive beings 

or have they emerged from the shadows of powerful male characters? 

 

It was performed by stage artist by Monica Mahendru, who has travelled the world working 

with eminent South Asian theatre companies like Prayas Theatre, Auckland, Agaram 

Productions, Auckland and Teesri Duniya Theatre, Montreal.  

This act was a relevant take on the archetypes of women that have been stereotyped and 

being evaluated in a modern world. 
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Plenary Discussion: Women of Influence 

Traditionally excluded from leadership positions, women have adapted by developing 

strengths and behaviors which arguably distinguish their leadership style from that of male 

counterparts. Panelists debated the unique value of women leadership and how to enhance 

it by becoming “Women of Influence”. While women have been entering the Indian labor 

force at a faster rate than men in recent years, they largely remain in middle management 

positions. Findings reveal that career trajectories are far from gender-blind, and inequality 

remains entrenched. There are some amongst us who are riding the wave of success. They 

can then carry with them those of us who need a little push, a little motivation, a little skill  

– or provide that elusive, secret ingredient which can make all the difference between 

success and failure. In this panel we met extraordinary women who have achieved success 

through sheer hard work and determination.  They represent the energy and style of a new 

generation of leaders. It was inspiring to listen to their unique journeys, experiences and 

thoughts.   

They also discussed how women can “influence” decision-making in all aspects of business 

and the value-add which they bring to the table. 

The Panellists were: 

 Monika Halan, Editor, Mint Money 

 Ratna Vira, Author - ‘Daughter by Court Order’ 

 Vinika Rao, Executive Director, INSEAD Emerging Markets Institute , Singapore 

 Wing Commander Pooja Thakur, Indian Air Force 
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Monika Halan pointed out that early influences are huge factors on where one ends up. 

“Then what matters is who a woman marries. Like it or not. A lot of problems are just in our 

heads. Recognize why you are doing what you are doing. And be comfortable with it. We are 

living in two different countries. One is progressive and the other is trapped in regressive 

traditions. I don’t see many women editors out there. It brings down aspiration levels for 

women. There are barriers inside and outside us. Keep doing what you really love to do. It 

works for men and women but women tend to give up. Just keep at it. Finally that’s what 

succeeds,” she said. 

Vinika Rao emphasized on adaptability and having the ability to take up challenges to be 

successful. “Women make good leaders, sometimes better leaders because of their inherent 

characteristic of connecting. Every woman is a woman of influence, even if she is a 

homemaker and is raising future leaders. We don’t have to be aggressive. Our soft voice can 

be an asset and we can assert better with being comfortable with who we are. In our survey, 

the younger the people were, the narrower the difference was between men and women. 

Think of what you really enjoy doing. What are you good at? What can you get paid to do? 

Find an overlap of all three and there you go!” was Vinika’s message. 

Ratna Vira spoke on challenges and how sometimes we make it not because of our family 

but despite it. “Believing in yourself and taking a leap of faith is the way to go. The key is to 

not let anyone stop you. People will say a lot of discouraging things but you don’t have to 

agree with all of those. Dream big. It is true for men and women. But women need to 

understand that better. Everybody has a story to tell and my time had come. I took a plunge! 

If you have a passion, go for it. That’s what’s going to make you different. Grow your 

horizons. There’s no glass ceiling, only blue sky,” she opined. 

Wing Commander Pooja Thakur asserted that the surroundings can be there to support you 

but if it is not there in you, nobody can make you what you want to be. “The moments when 

you are about to give up and decide to go on are the moments that make you successful. 

Leadership is not about domination, it’s also about compassion. You have to lead by 

example. Leadership is the ability to be assertive and show warmth at the same time. The 

spouses need to understand each other’s passion and not just profession, Pooja shared.  

I Talk: Mind over Matter: Navin Gulia 

I talk is an inspirational talk about how an idea or an initiative can change the world. With I 

Talks, Biz Divas offers a platform to passionate leaders who have lived life on their own 

terms to share their story and their reason for the inspiration. At I Inspire 2015, we had two 

stalwarts who took participants through their journeys. 

“When In your life everything is going against you, when in your life you are thoroughly 

exhausted and when in your life you think you cannot possibly hold on any longer, 
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understand that the time to perform has come,” is the belief of Navin Gulia, an Ex Army 

Officer and a world record holder in adventure sports which is undefeated for last 6 years.  

Internationally acclaimed author, adventurer, thinker, orator and social worker Gulia’s 

bestseller book ‘In Quest of the Last Victory’ published by Pearson Longman is being called 

the best motivational book ever and is recommended in schools, colleges and training 

institutions all over the country and the world. “It took me 8 years to write my book “In 

Quest of the Last Victory,” he shared. 

He is also Founder Director and President of ADAA, ‘Apni Duniya Apna Ashiana’ (Our World 

Our Home), Welfare Society, an organization working towards the welfare of under-

privileged children. In his words, “These children at 

ADAA give me much more joy than I give them.”   

Gulia is a recipient of many Awards like ‘National Role 

Model’ Award 2007, Times of India ‘Global Indian of 

the Year’ Award 2005, Limca Book ‘People of the 

Year’ Award 2005, State Award for Adventure Sports 

2004, Chief of Army Staff Commendation 2005, 

Karmaveer Chakra 2009, CavinKare ‘Ability Mastery’ 

Award 2006, Indira ‘Youth Kranti’ Awards 2011, 

Godfrey Phillips ‘Mind of Steel’ 2010, Karmaveer 

Excellence Award 2012, CNN ibn ‘Real Heroes’ Award 

2012 and ‘Indian Pearl’ by The Week magazine 2012. 

Despite getting injured in the army at the age of 22, 

he continued his passion for adventure sports, 

modifying his own cars to drive and flew powered hang gliders and micro light aircrafts. 

Gulia was paralyzed below the neck due to his injury but he has been motivated enough to 

claw his way up from that down turn in his life. In September of 2004 he created a world 

record in Adventure All-Terrain Driving by driving non-stop for 55 hrs to reach the world’s 

highest motorable mountain pass, the formidable Marsimik La at 18632 feet.  

His motivational speech highlighted these points: 

“Frustration is not a bad thing, it can transform into taking big steps.”  

“Talking of inclusion, you can’t make mountains inclusive, you have to go climb them. No 

matter what people tell you, it’s only you who can decide what you can do. I prefer to fail 

trying to do something I would want to do than not do it at all.”  

“I did not compromise with my mind. We are taught in army that the army can attack from 

any side. You may not be expecting to face the challenges you are given in life.”  
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“People don’t realize what a gift their bodies are.” 

“‘Why me?’ is a stupid question. I believe in difficulties and challenges. Ae khuda de koi aur 

chunauti mujhe ke zindagi ko aur jeene ko jee chahta hai…” (God, please give me more 

challenges, it makes me want to live life even more!) 

“I enjoyed my life before my injury. I like to believe I enjoy it more after the accident. I don’t 

think I get sad, maybe sometimes I do then I listen to sad songs and try to enjoy that as 

well.” 

He closed with a poetic rendition of his, “Veer us ko jaaniye jo har sankat har jaaye…” (Only 

the one who takes every misfortune in one’s stride can be called brave.) 

I Talk: The Danger of Hiding Who You Are: Anjali Gopalan 

Back in 1994, a new disease was being heard of whose name was spoken only in whispers in 
India. At the time, doctors and nurses would not touch people infected with HIV. I Talk 
speaker Anjali Gopalan not only touched them, she took them into her home and danced 
with them.  
 
In 2000 as the HIV/AIDS crisis began, it led to infected children being abandoned, but Anjali 
opened the Naz Care Home to provide a safe and supportive environment for children living 

with HIV. Today the Naz Care 
Home has made a lifetime 
commitment to provide a home 
for 29 children between the 
ages of 5 and 17 years. The 
Home uses a holistic approach 
to look after the nutritional, 
educational, medical and 
psychological needs of each 
child. The Naz Care Home was 
designated as the only 
Community Care Centre for 
Children (CCC-C) in the entire 
Northern region in 2009, and 
has been designated as a best 
practice in its care for children 
living with HIV. 
 
Through her work at the Naz 
Foundation, Anjali has done 

more than anyone else to advance the rights of LGBT community in India including 
successfully petitioning the courts to get rid of a British era law against sodomy. Before her 
return to India in 1994, she had worked in the USA for ten years in the area of HIV/AIDS in 
prevention, counseling and training. Ms. Gopalan was acknowledged as Woman Achiever in 
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2007 by the Ministry of Women and Child Development. She is also on the list of Top 
Influential Women in the World quoted by Time Magazine in 2012.  
 
But what does one do when one’s petition to decriminalize homosexuality is granted by the 
High Court, leading to thousands coming out of their closets into a rainbow hued freedom – 
only to have the Supreme Court dismiss the verdict after sitting on it for four long years? 
 
“Let’s face it, there are gay people in our society. We have failed at all fronts of inclusion. Be 
it disability or gender or whatever. HIV is rampant in India. There is no way we have been 
able to address this issue. It’s not just about a disease, it’s about human rights. If we don’t 
look at expanded definition of rights, we are in trouble. We cannot do one vs. the other; we 
cannot get away with that.  
 
Our society’s thinking about marriage is problematic. We find out during family counseling 
that parents want their gay sons to be married and produce children (sons, preferably) and 
continue the family name. They can do whatever in their spare time, regardless of the wife’s 
feelings. 
 
There has to be a community where people get a space to be who they are. Role models 
have to be there. That led us to challenge the laws. Laws do not change the mind sets. Ethics 
change over time, so do laws. But at a very slow speed. The battle has only just about begun, 
we have a long way to go!” she shared. 
 

I Inspire Leadership Awards Ceremony 

I Inspire Leadership Awards celebrate leaders, innovators, thinkers and doers around India 

working to strengthen women’s voice, increase economic opportunities for women and 

protect women rights. These are the crusaders who have given it their all to put an end to 

discrimination and disadvantages that millions of women face. These are real life heroes 

(gender inclusive!) and role models who bring hope along with results at ground reality 

level. 

The message we want to give out is to treasure these people who measure their success by 

the success of dreams that belong to others, who walk their talk but not on the beaten path 

and who don’t do things just because they come as part of their KRAs. Be it the corporate 

world, remote rural areas or AIDS-stricken taboo red-light districts, they work towards 

providing dignity that every woman deserves. 

These are the people who are going to change the world! 

The Women Rights Award honors a leader who has taken action to protect and restore the 

rights, safety, and dignity of women and girls, exploited by gender-based violence. They 

have contributed significantly – often against great odds and at great personal risk – to 

increase awareness of the injustices women face on account of their gender. 
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The recipient, Priti Patkar, Social Worker and Human 

Rights Activist, Co-Founder and Director of Prerana, an 

organization that has done pioneering work in the red-

light districts of Mumbai, India to protect children who 

are vulnerable to commercial sexual exploitation and 

trafficking. She has been working towards this cause for 

the past 28 years and is accredited with several path-

breaking social interventions. Prerana has to its credit 

the largest number of legal interventions and writ 

petitions in the country to protect the rights and dignity 

of the children and women victims of child sex 

exploitation and trafficking. 

The Social Innovation Award recognizes an innovative leader who finds solutions to expand 

economic opportunities, relieve poverty, or increase the financial inclusion of marginalized 

communities. 

Wouldn’t it be heartening to see a man understanding the pain 

reserved only for women, even by nature? Something as simple 

as a sanitary napkin, taken as birthright by most of urban 

women is a dream accomplished by only 2% fortunate ones 

among rural women. Arunachalam Muruganantham, the 

recipient, an Entrepreneur & Inventor, has given women from 

low income groups in India dignity, by making it possible for 

them to afford sanitary towels and provide them with income 

at the same time. From a poor background himself, he created 

the world’s first low-cost machine to produce sanitary towels. 

Currently more than 1300 machines made by his start-up 

company, Jayaashree Industries, has installed machines across 

27 states in India and 7 other countries. 

The Young Trailblazer Award recognizes a young 

pioneer whose vision, contribution, and leadership 

has broken through barriers, and brought people 

together to take action that hastens shared progress. 

The recipient, Sonal Kapoor, Founder CEO & Creative 

Director of Protsahan India Foundation is one of the 

most inspiring young social entrepreneurs of our 

time. A Microbiologist-MBA who gave up her 

‘mainstream’ job, at the age of 23 to start a youthful 
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and a vibrant social impact organization for sex abused and drug abused street kids, special 

kids and their mothers. Understanding that rote learning would not make sense to girls from 

red light areas, she innovated with the creative use of Design & Art, Technology, Cinema 

and Photography to teach them. 

The Diversity & Inclusion Award recognizes an 

individual for his/her efforts aimed at promoting 

diversity awareness, representation and inclusion 

within the India Inc. 

Dilip Kumar Ganta, Sales & Marketing Head, 

Vodafone (Tamil Nadu), was the recipient for the 

award. Dilip’s efforts to promote women in sales, and 

that too in remote locations, are commendable. The 

Jury was unanimous in their choice for the award as 

Dilip’s work in the space, like mentoring women 

leaders in his organization, is exemplary. He has shown a passionate commitment towards 

D&I agenda and has been influencing his organizational team and stakeholders consistently 

to adopt the inclusive culture. 

One Year of Biz Divas Periodical 

There was another reason to celebrate as Biz Divas 

Magazine came a full circle at I inspire 2015. A year ago, 

the magazine’s 1st edition was launched at I Inspire 2014. 

Spearheaded by Dinakshi Arora, the executive editor of 

magazine and designed by Soniya Mathur, the magazine’s 

1st anniversary edition was out at I Inspire 2015. 

The magazine reaches more than 30,000 executives and 

aspires to continue establishing thought leadership in the 

D&I space. If you want to contribute to the magazine or 

place your ads, please feel free get in touch with our team 

at info@bizdivas.in. 
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In Summary 

A happy, insightful and inspiring mix of networking, learning and sharing, I Inspire 2015 

served as a perfect platform to catch up with the latest in women leadership arena.  

Participants had an opportunity to hear from the leaders from all walks of life, and also the 

leaders who have been driving change to make it a better world.  It was established that 

India cannot grow as an economic force if we don’t remove gender disparities.  

Each of the speakers was successful but they were also purposeful about the success. Each 

of these leaders talked about opportunity but also the responsibility of leadership. That is 

what true leadership is all about. Garvita Chaturvedi thanked all participants and shared her 

thoughts on future of diversity and inclusion in Closing Remarks. I Inspire 2015 culminated 

with Networking Reception, an informal gathering of senior leaders while leaving Biz Divas 

team and participants already looking forward to even more inspiring I Inspire 2016! 
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